
Description of Erasmus+ project “The Employment Guarantee: a European Challenge” 
 

Since the abolishment of the internal borders within the EU, allowing the free movement of  
its citizens between the member states and the possibilities to study and work anywhere, 
the young people of today are given unprecedented opportunities to develop themselves in 
a more international setting than previously possible. It is therefore important to give them 
hands-on experiences in this broader international education and employment arena at an 
early age, so that they can make sound decisions regarding their future paths. 
 
Taking this as a guideline and based on a longstanding joint cooperation on several 
international projects, our four schools: Sandagymnasiet in Huskvarna, Sweden, KGS 
Waldschule in Schwanewede, Germany, Trinity Academy in Edinburgh, Scotland and 
Gymnasium Beekvliet in Sint-Michielsgestel, The Netherlands; established a new project in 
2015 in the light of the EU’s Erasmus+ programme, called: 
 

“The Employment Guarantee: a European Challenge” 
 
The goal of this project was to give our forty participating  pupils the opportunity to 
investigate the possibilities and requirements (in terms of prior experience or education) of 
either studying or working in a foreign country to broaden their scope beyond the national 
opportunities provided to them. In addition, they were given insight in the local culture and 
traditions of the countries, families and schools in the countries they visited. Finally, they 
could improve their language and communication skills, both during the regular programme 
and during their stay with their hosts. 
 
Each participating school hosted a group of thirty pupils consisting of ten pupils from each 
visiting school during a five-day period. The programme of each visit during those days 
consisted of the following: 
 

 Visits to four companies and a university, including a presentation and tour of the 
facility and discussion opportunities with employees or students from various 
disciplines or studies. Thus, during the entire programme, a total of sixteen 
companies and four universities were visited.  
For the purpose of these visits the pupils were divided in international groups of 
eight (one for each organisation), consisting of two representatives from each school. 
This international group setting was chosen to stimulate close cooperation and 
interaction among peers from different countries and backgrounds. Each group 
worked as follows: 

 Joint preparation time for these visits within each group (mainly preparing question), 
based on their previous preparation work at their own school (researching the 
organisation to be visited). 

 Putting together an informative and attractive brochure and website of the 
organisation visited, using dedicated software and the skills obtained during a 
workshop held in Sweden. Apart from giving a short description of the organisation 
and its activities, these focused mainly on possible career or study opportunities 
there.   



 Presenting the results of their visits to their peers and teachers, also using the skills 
learned during the presentation workshop. 

 A variety of workshops, such as project management, the use of brochure and 
website software, presentation skills. 

 Getting to know each other’s schools and habits and traditions there. 

 Various activities highlighting the cultural aspects of the country visited, e.g. through 
staying with a host family, visiting museums or other sights of interest, city tours, 
preparing local foods, etc. 

 A range of social and sports activities, the organisation of which was the 
responsibility of the pupils themselves. These activities also often highlighted local 
traditions, such as ice hockey in Sweden or traditional Scottish dancing (cèilidh). 

 
Information and project results regarding the Erasmus+ project was disseminated via the 
school websites and internal information channels. On various occasions even the (local) 
press published articles on the various Erasmus+ activities at the participating schools.  
  
To further share all the information gathered during the complete programme with people 
around them (such as fellow pupils at their own school or schools in the region, their 
parents, their teachers and other school employees, and other stakeholders involved) the 
participating pupils in each country  organised an information/job fair. During this job fair 
information on the entire programme and all the organisations visited were presented to 
and discussed with all visitors, which was highly appreciated.  
 
In addition, guidance counsellors at the particpating schools feel that the programme has 
provided them with more detailed knowledge about international study and career 
opportunities, which they can use to help future pupil generations in making the choices 
right for them. 
 
On school level the project also involved looking into possible ways of encouraging and track 
pupils who might leave school early. Skills Development Scotland is an organisation working 
with these specific tasks and the staff involved also investigated the possibility to use a 
similar method within their own country. A further description of the Tracking of Positive 
Destination could be found in a link on the webpage. 


